STATE OF MAINE
DIRECT HIRE CAREER OPPORTUNITY

RE-POSTING
TECHNOLOGY COORDINATOR
TEACHER BS JUVENILE

A.R.GOULD SCHOOL
LONG CREEK YOUTH DEVELOPMENT CENTER
675 WESTBROOK ST
SOUTH PORTLAND, MAINE 94106

Date: January 7, 2012 Expires: January 20, 2012

Pay Grade 1 Bargaining Unit MSEA

Class Code 5277 Range 34,065.92-52,057.60 BA.
36, 861.44-55,121.92 MS
39,656.96-58,132.48 MS +30

Salary based on 224 days, and reflecis base pay only, does not include 10% recruitment and 5% professionat development slipend
Value o Siate Paid Dental Insurance: $13.42 bi-weekly
* Value of State Paid Health Insurance

Levell: 95% State Contribution {employee pays 5%}): $345.58 biweekly
Level 2: 90% State Contribution (employee pays 10%}): $327.39 bivieekly
Level 3: 85% Stale Conlribution {employee pays 15%): $300.20 biweekly

* The leve! of the actual value of state paid Health Insusance witl be based on lhe employee’s
wage rate and status with regard to the health credil premium program as of July 1, 20%1.
Value of State's share of Employee’s Retirement: 11.54%

DESCRIPTION:  Long Creek Youth Development Center has a professional services vacancy af the AR,
Gould School for a technology coordinator, who has knowledge of network adminisiration, staff
development, and technical support. Position requires a proven ability to installfroubleshoot/resolve
hardware/software issues, as well as experience with both Windows and Apple OS X. Applicants should be
familiar with Smart Boards, Power School MLTI Program, NWEA, MEDMS, and Internet Security. Additional
responsibilities include teaching and may include staff development.

To be suceessful in the field, you will need to have knowledge in the following areas:
¢ Teaching Principles practices and standards
¢ Evidence hased practices with at risk youth

As well as the ability to:
« Effectively communicate orally and in writing
+  Prepare clear and concise writlen reports

MINIMUM QUALIFICATIONS:
Entry level knowledge, skills, and/or abilities may be acquired through, BUT ARE NOT LIMITED T0O the
following coursework/training andfor experience: A Bachelors Degree, and Maine Teaching Certification.

HOW TO APPLY: Submit a Stale of Maine Direct Hire application form, along with cover letler, resume, cerlification,
transcript, and three lelters of recommendation; mafl to Long Creek Youth Development Cenler, 675 Weslbrook Street,
South Porlland, ME 04106 Altention Personne! Office no fater than d4pm on the closing day.

Maine State Government is an Equal Cpportunity/lfirmative Action Employer
Women and Minorifies are encouraged to apply



BACKGROUND CHECK FOR EMPLOYMENT IN THE MAINE DEPARTMENT OF CORRECTIONS

Long Creek Youth Development Center
Technology Coordinator -Teacher
IN ORDER TO PROCESS YOUR APPLICATION FOR A POSITION AT LONG CREEK YOUTH
DEVELOPMENT CENTER, THE MAINE DEPARTMENT OF CORRECTIONS CONDUCTS A
BACKGROUND CHECK WHICH INCLUDES THE FOLLOWING:

o Department of Corrections records
Motor Vehicle records

i.aw enforcement records

Maine State Bureau of Identification
Federal Burcau of Identification

® & o

ANY CRIMINAL CONVICTION AND/OR JUVENILE ADJUDICATION MAY DISQUALIFY YOU FROM
CONSIDERATION FOR POSITION.

This icludes motor vehicle violations that constitute crimes including OUIs/DWIs/OAs committed as an Adult
and/or as a Juvenile.

HAVE YOU EVER BEEN CONVICTED OR ADJUDICATED OF ANY JUVENILE
CRIME?

This includes crimes or juvenile crimes or their equivalent in any jurisdiction including
federal, military, tribal, and other states or countries.

If YES, please explain:

Signature of Applicant Date
Failure to disclose any of the above may be cause for disgualification and/or termination of your employment.

STATEMENT OF APPLICANT

I understand the following information will be utilized solely for the purpose of obtaining a background check
as described above.

Title of Position Applicant’s Signature

Date of Birth Name Printed

Social Security Number Driver’s License Number/specify State



